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Abstract:  

This study looks into the many obstacles that prevent women from taking on leadership 

positions and participating in politics at different levels of government. The research explores 

the institutional, socio-cultural, and systemic barriers that prevent women from advancing in 

politics, with an emphasis on attaining gender parity in decision-making processes. Utilising 

an extensive array of academic literature, encompassing empirical investigations, theoretical 

structures, and policy evaluations, the study consolidates crucial discoveries about the 

obstacles encountered by female politicians. These obstacles prevent women from achieving 

political influence and power and include gendered prejudices, institutional biases, 

sociocultural norms, and election processes. Additionally, the paper examines the 

intersectional dynamics of race, class, gender, and other identities, emphasising the additional 

difficulties faced by marginalised women. The evaluation not only identifies obstacles but 

also assesses strategies and programs—like mentoring programmes, affirmative action laws, 

quota systems, and grassroots mobilisation efforts—that support women's political 

empowerment. This study brings insights into the intricacies of women's political 

empowerment and advances current conversations on promoting inclusive and equitable 

governance systems by synthesising and analysing the body of previous literary works. 
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1. Introduction: 

Women's political engagement and leadership are critical to attaining gender equality and 

inclusive governance across the world. Despite advancements in many areas, women remain 

underrepresented in political decision-making, with inequities visible in positions of power 

and influence. This introduction presents an overview of the current literature on women's 

political empowerment, emphasising major themes, trends, and research gaps. 

A considerable amount of scholarship has highlighted the ongoing barriers to women's 

political participation and progress. Studies by Norris & Lovenduski (1995); Spary (2020); 

and Krook (2010) highlight structural hurdles within political institutions, such as election 

systems and party dynamics, that frequently disfavour female candidates. Plurality or 

majoritarian voting systems tend to favour male candidates; however, party gatekeeping 

mechanisms may perpetuate gender biases in candidate selection procedures (Matland, 2005; 

Taha, 2018). Gendered preconceptions and biases in media depictions and public views 

further marginalise women in politics (Brennan et al., 2021; Davis & Edge, 2022). 

Moreover, socio-cultural norms and expectations continue to define women's positions and 

prospects inside politics. Inglehart & Norris (2003); Htun (2004); Ritter (2007); and Paxton et 

al. (2007) found that cultural perceptions regarding gender roles hinder women's political 

leadership opportunities and maintain conventional gender divides. In many nations, women 

experience cultural pressure to prioritise family duties over political careers, resulting to their 

underrepresentation in elected positions (Verba et al., 1997). 

Intersectional examinations of the literature illustrate the many obstacles that marginalised 

women confront in politics. Crenshaw (1997) and Dowd & Jacobs (2003) important work on 

intersectionality examines how race, ethnicity, class, and other social identities interact with 

gender to affect people's experiences of discrimination and exclusion. Childs & Krook 
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(2006); Bastia (2014) and Tormos (2017) illustrate the necessity of recognising and resolving 

these intersecting disparities in order to develop more inclusive political systems. 

Despite these obstacles, the literature indicates viable tactics and interventions for increasing 

women's political empowerment. Quota systems, for example, have been adopted in several 

countries to maintain a minimum representation of women in legislative bodies (Dahlerup, 

2013; Krook & Zetterberg, 2017). Similarly, efforts such as women's caucuses, mentorship 

programmes, and training workshops attempt to strengthen women's political abilities and 

networks, increasing their leadership potential (Sainsbury, 2004; O’brien & Rickne, 2016). 

2. Literature Review: 

The literature on female political engagement and leadership provides important insights into 

the obstacles and potential for gender equality in governance. This study critically reviews 

existing research to identify gaps and topics for further inquiry in this discipline.  

Numerous studies have demonstrated the long-standing hurdles to women's political 

participation and progress. Structural impediments within political institutions, such as 

election systems and party dynamics, have been thoroughly examined (Norris & Lovenduski, 

1995; Krook, 2010). These studies illustrate how electoral systems biassed towards plurality 

or majoritarian voting frequently disadvantage women candidates, while party gatekeeping 

mechanisms reinforce gender biases in candidate selection procedures (Matland, 2005). 

Socio-cultural norms and expectations also play an important influence in determining 

women's political careers. Research shows that societal perceptions regarding gender roles 

impede women's aspirations for political leadership (Inglehart & Norris, 2003; Paxton et al., 

2007). Furthermore, intersectional analyses highlight how race, ethnicity, class, and other 

social identities connect with gender, compounding problems for marginalised women in 

politics (Crenshaw, 1997; Childs & Krook, 2006).

While current work gives useful insights into these hurdles, there are significant gaps in 

knowing how women manage and fight these limits. Few studies dive thoroughly into 

women's tactics for overcoming sociocultural and institutional hurdles and advancing their 
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political careers. Furthermore, there is insufficient study on the importance of support 

networks, mentoring programmes, and grassroots mobilisation initiatives in aiding women's 

entry and success into politics. 

There has been little study on the political leadership experiences of women from 

marginalised populations, such as women of colour, indigenous women, LGBTQ+ women, 

and women with disabilities. Intersectional analyses are frequently missing in research that 

primarily focus on gender without appropriately examining the intersecting inequities 

experienced by women with various marginalised identities. 

Furthermore, while quotas and other affirmative action policies have been used in many 

countries to improve women's political representation, more thorough studies of their 

effectiveness and long-term impact are required. There are just a few studies that look at how 

quota rules affect governance effectiveness, policy agendas, and women's substantive 

representation.

In conclusion, while current research has given insight on the hurdles to women's political 

engagement and leadership, significant gaps remain that require more investigation. Future 

study should focus on understanding women's techniques for overcoming hurdles, 

marginalised women's political experiences, and the efficacy of policy measures targeted at 

advancing gender equality in governance. Addressing these gaps might help researchers get a 

more sophisticated knowledge of women's political empowerment and guide evidence-based 

strategies to improve gender equality in political decision-making processes. 

3. Objectives: 

The principal objective is to explore women's solutions for overcoming socio-cultural and 

institutional impediments to political involvement and leadership. The second objective is to 

investigate the intersectional experiences of women from marginalised groups in political 

leadership roles. 
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4. Methodology: 

The study begins with a thorough literature evaluation of scholarly publications, books, 

reports, and policy documents about women's political engagement and leadership. The 

evaluation involves scholarly databases like JSTOR and Google Scholar, as well as academic 

journals focused on gender studies, political science, and public policy. The key search 

phrases are set to be "women in politics," "gender and governance," "political 

empowerment," "intersectionality," and "affirmative action policies." 

4.1. Identification of Relevant Studies:

Relevant papers have been chosen based on their alignment with the study objectives and 

inclusion criteria. Articles and publications that highlight women's tactics for navigating 

socio-cultural and institutional hurdles to political engagement and leadership, as well as 

those that investigate the intersectional experiences of marginalised women in politics, have 

been chosen for further research. 

4.2. Data Extraction and Synthesis: 

Data extraction is methodically done to obtain relevant information from chosen research, 

such as major results, techniques, theoretical frameworks, and empirical evidence. The 

retrieved data is being analysed to find common themes, trends, and gaps in the literature 

relating to the study goals. 

4.3. Qualitative Analysis:  

The synthesised data is analysed using qualitative analytical techniques such as thematic 

analysis or content analysis to uncover recurrent themes and patterns. Themes connected to 

women's tactics for overcoming hurdles to political involvement and leadership, as well as 

the intersectional experiences of marginalised women in politics, are identified and classified 

accordingly. 
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5. Results: 
5.1. Objective 1: Investigation of Strategies Employed by Women in Political 
Participation and Leadership 

Identification of Strategies: The literature research revealed many tactics used by women to 

overcome socio-cultural and institutional impediments to political involvement and 

leadership. These initiatives include coalition-building, networking, mentorship programmes, 

community mobilisation, and lobbying campaigns to challenge gender stereotypes and 

prejudices (Sainsbury, 2004; Krook, 2010; Childs & Krook, 2006).

Case Examples: Several case studies were examined to demonstrate the usefulness of these 

tactics in practice. Quota systems and affirmative action programmes, for example, have been 

shown to effectively increase women's participation in political institutions in Rwanda, 

Sweden, and India (Dahlerup, 2013; Norris & Lovenduski, 1995). Furthermore, grassroots 

movements headed by women's organisations and civil society groups have played a critical 

role in campaigning for policy reforms and promoting women's rights agendas (Brennan et 

al., 2021; Tormos, 2017). 

5.2. Objective 2: Exploration of Intersectional Experiences of Marginalized Women 
in Political Leadership Positions: 

Intersectional Analysis: The research assessment emphasised the overlapping disparities 

that women from marginalised communities, such as women of colour, indigenous women, 

LGBTQ+ women, and women with disabilities, experience in political leadership roles. 

Intersectional analyses demonstrated how numerous axes of oppression, such as race, 

ethnicity, class, and gender interact, compounding obstacles and impediments for 

marginalised women in politics (Crenshaw, 1997; Paxton et al., 2007). 

Case Examples: Case instances from a variety of situations were investigated to demonstrate 

marginalised women's intersecting experiences with politics. These instances demonstrated 

the significance of recognising and resolving intersecting disparities in policy initiatives and 

institutional transformations. For example, research showed the underrepresentation and 
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marginalisation of indigenous women in political decision-making processes in nations like 

Canada and Australia, stressing the necessity for culturally appropriate methods to political 

empowerment (Inglehart & Norris, 2003; Childs & Krook, 2006). 

6. Findings: 

The literature study findings shed light on the many techniques used by women to overcome 

hurdles to political involvement and leadership, as well as the overlapping disparities 

experienced by marginalised women in politics. The findings highlighted the need of using an 

intersectional lens to understand the complex dynamics of gender and power inside political 

institutions. Furthermore, the findings emphasised the importance of comprehensive policy 

initiatives and institutional changes to address structural inequities and encourage greater 

participation and equity in political leadership. Overall, the study contributes to a greater 

knowledge of women's political empowerment and supports evidence-based methods for 

promoting gender equality in governance. 

7. Recommendations: 

The literature evaluation results led to recommendations for increasing women's political 

engagement and leadership. To begin, policymakers should prioritise the implementation of 

affirmative action measures, such as quota systems, which have been shown beneficial in 

Rwanda, Sweden, and India (Dahlerup, 2013; Norris & Lovenduski, 1995). Second, 

marginalised populations require specialised support programmes such as mentoring, 

training, and financial help (Paxton et al., 2007; Childs & Krook, 2006). Furthermore, 

creating inclusive political settings that recognise marginalised women's views is critical. 

Promoting intersectional perspectives in policy formation is critical to address the inequities 

experienced by marginalised women (Inglehart & Norris, 2003; Tormos, 2017). Further study 

on the effectiveness of policy initiatives and their effects on governance outcomes is needed, 

including longitudinal studies and comparative assessments (Krook, 2010; Sainsbury, 2004). 
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8. Conclusion: 

Eventually, this study thoroughly investigates women's political engagement and leadership, 

concentrating on solutions for overcoming hurdles and addressing overlapping injustices. The 

findings emphasise the need of using an intersectional lens to comprehend gender dynamics 

in politics. Recognising marginalised women's difficulties, governments may adopt inclusive 

policies and programmes to increase representation. Affirmative action policies, such as 

quota systems, are effective in increasing women's participation. Targeted assistance 

programmes are critical for uplifting marginalised women. Policymakers may guarantee that 

all women have meaningful engagement by creating inclusive environments and encouraging 

intersectional approaches. This study helps to understand women's political empowerment 

and provides evidence-based recommendations for achieving gender equality in governance. 

Implementing these proposals might result in more representative and equitable political 

institutions that reflect society's variety. 

 



 

Vidhyayana - ISSN 2454-8596 
An International Multidisciplinary Peer-Reviewed E-Journal 

www.vidhyayanaejournal.org 
Indexed in: Crossref, ROAD & Google Scholar 

Volume 9, Special Issue 2, March 2024 
A Virtual Conference in Amrit Kaal on “Viksit Bharat@2047” Page No. 188 

References: 

Bastia, T. (2014). Intersectionality, migration and development. Progress in Development 

Studies, 14(3), 237–248. https://doi.org/10.1177/1464993414521330 

Brennan, K., Hackett, C., Halpenny, C., Pakula, B., & Waite, S. (2021). Building the 

evidence base about economic, health and social inequities faced by LGBTQ2S+ 

individuals in Canada Phase 1 Report. https://doi.org/10.13140/RG.2.2.14644.99207 

Childs, S., & Krook, M. L. (2006). Should feminists give up on critical mass? A contingent 

yes. Politics & Gender, 2(4), 522–530. 

Crenshaw, K. (1997). Demarginalizing the Intersection of Race and Sex: A Black Feminist 

Critique of Antidiscrimination Doctrine, Feminist Theory and Antiracist Politics. In 

Feminist Legal Theories (1st ed.). Routledge. 

Dahlerup, D. (2013). Women, quotas and politics. Routledge. https://books.google.com/-

books?hl=en&lr=&id=rFjdzq687R8C&oi=fnd&pg=PP1&dq=Women,+quotas,+and+pol

itics.+Routledge&ots=p5MsmubeIh&sig=rNq1Y1dAIw7GJLo2i2fV4hXQnyw 

Davis, C., & Edge, S. (2022). Strengthening equity and inclusion in urban greenspace: 

Interrogating the moral management & policing of 2SLGBTQ+ Communities in Toronto 

Parks. International Journal of Environmental Research and Public Health, 19(23), 

15505. 

Dowd, N. E., & Jacobs, M. S. (2003). Feminist legal theory: An anti-essentialist reader. 

NYU Press. https://books.google.com/books?hl=en&lr=&id=9SQTCgAAQBAJ&oi-

=fnd&pg=PA1&dq=Demarginalizing+the+intersection+of+race+and+sex:+A+Black+fe

minist+critique+of+antidiscrimination+doctrine,+feminist+theory+and+antiracist+politic

s.+University+of+Chicago+Legal+Forum&ots=edMPd0GMyK&sig=nwyQ9IP4lXQMs

UuXxCtf6yGC2CE 

Htun, M. (2004). Rising tide: Gender equality and cultural change around the world. Comp. 

Pol. Stud., 37, 738. 



 

Vidhyayana - ISSN 2454-8596 
An International Multidisciplinary Peer-Reviewed E-Journal 

www.vidhyayanaejournal.org 
Indexed in: Crossref, ROAD & Google Scholar 

Volume 9, Special Issue 2, March 2024 
A Virtual Conference in Amrit Kaal on “Viksit Bharat@2047” Page No. 189 

Inglehart, R., & Norris, P. (2003). Rising Tide: Gender Equality and Cultural Change 

Around the World. Cambridge University Press. 

Krook, M. L. (2010). Quotas for Women in Politics: Gender and Candidate Selection Reform 

Worldwide. Oxford University Press. 

Krook, M. L., & Zetterberg, P. (2017). Gender Quotas and Women’s Representation: New 

directions in research. https://books.google.com/books?hl=en&lr=&id=dGxQDwA-

AQBAJ&oi=fnd&pg=PP1&dq=Women,+quotas,+and+politics.+Routledge&ots=lrJwnQ

3KI1&sig=9fVfdIL_pZGFAoXV_yuy7ZrRZdk 

Matland, R. E. (2005). Enhancing women’s political participation: Legislative recruitment 

and electoral systems. Women in Parliament: Beyond Numbers, 2, 93–111. 

Norris, P., & Lovenduski, J. (1995). Political Recruitment: Gender, Race and Class in the 

British Parliament. Cambridge University Press. 

O’brien, D. Z., & Rickne, J. (2016). Gender quotas and women’s political leadership. 

American Political Science Review, 110(1), 112–126. 

Paxton, P., Kunovich, S., & Hughes, M. M. (2007). Gender in Politics. Annual Review of 

Sociology, 33(1), 263–284. https://doi.org/10.1146/annurev.soc.33.040406.131651 

Ritter, G. (2007). Gender and politics over time. Politics & Gender, 3(3), 386–397. 

Sainsbury, D. (2004). Women’s Political Representation in Sweden: Discursive Politics and 

Institutional Presence. Scandinavian Political Studies, 27(1), 65–87. 

https://doi.org/10.1111/j.0080-6757.2004.100_1.x 

Spary, C. (2020). Women candidates, women voters, and the gender politics of India’s 2019 

parliamentary election. Contemporary South Asia, 28(2), 223–241. 

https://doi.org/10.1080/09584935.2020.1765987 



 

Vidhyayana - ISSN 2454-8596 
An International Multidisciplinary Peer-Reviewed E-Journal 

www.vidhyayanaejournal.org 
Indexed in: Crossref, ROAD & Google Scholar 

Volume 9, Special Issue 2, March 2024 
A Virtual Conference in Amrit Kaal on “Viksit Bharat@2047” Page No. 190 

Taha, R. (2018). “It’s hard enough for the people doing the work to access these services”: 

Sexual Healthcare Barriers that LGBTQ2S+ Populations Experience in a Rural 

Canadian Community [PhD Thesis]. https://macsphere.mcmaster.ca/handle/11375/24029 

Tormos, F. (2017). Intersectional solidarity. Politics, Groups, and Identities, 5(4), 707–720. 

https://doi.org/10.1080/21565503.2017.1385494 

Verba, S., Burns, N., & Schlozman, K. L. (1997). Knowing and Caring about Politics: 

Gender and Political Engagement. The Journal of Politics, 59(4), 1051–1072. 

https://doi.org/10.2307/2998592 

 


